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Part 2-Article Summary and Industry Application
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Original Article Abstract
In our introduction to this special issue on understanding knowledge hiding in organizations, we provide some context to how and why this phenomenon should be studied. We then describe the five articles that comprise the special issue, and we note some common themes and divergences in this collection. Our introduction concludes with some suggestions for future research on knowledge hiding in organizations.


Part2-Summary of the article entitled “Understanding Knowledge Hiding in Organizations”
This article conceptually looks at various contributions that employees or team members could impart in an organization if they do not hold back the information they know and have. It describes low performance, frequent conflicts and poor service delivery as repercussions that follow when these teams hold back information. It equally relates to negative alignments in the issues that touch on organizations’ internal relationships among individual departments of the company.
In summarizing its conclusions, the article finds that knowledge hiding in organizations is directly linked to consequences such as reduced levels of creativity and heightened distrust and competitiveness within the organizations. Generally, the conclusion that the authors of the article draw is that, knowledge hiding has stronger negative effects, specifically on creativity and categorically to those with towering social statuses within an organization. Comparatively, this article’s findings support arguments brought out in part one of the assignments by relating to factors that inhibit teams comprised of superstars from winning championship games against smaller teams. It is hiding knowledge from other team members that necessitate drawbacks in winning Olympic championship games in part one of the assignments. This article voices the concerns that call for effective accountability and general contributions of each individual in a team.
The ideas of this article can be applied in the Technology industry in organizations such as Apple Inc. The technology sector requires innovation skills from team members in order to turn ideas into actionable plans and revenue for the firm. Leaders in the high-tech industry depend on teams to freely brainstorm and effect strategies that, for instance, aim to impact medical sector. Apple Corporation largely depended on its team’s contributions to create the iWatch product. Had the team members declined to share their information and brilliant skills, the company and the world would not have known what iWatch does in the medical sector in the United States economy.
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